
	

	
UNITED NATIONS DEVELOPMENT PROGRAMME
IFAD Sub-Regional Coordinator





	
I. Position Information


	
Job Code Title:                                IFAD Sub-Regional Coordinator                        
Pre-classified Grade:                       
Supervisor:                                      IFAD Country Programme Manager (Rome)





	
II. Organizational Context 


	
Under the overall management supervision of the Country Programme Manager, the objective of the Sub-regional Coordinator is to enhance the impact of IFAD’s sub-regional programme in the Pacific Islands and contribute to the achievement of the strategic objectives defined in IFAD’s sub-regional strategy. In accordance with IFAD’s country presence procedures, this objective will be achieved through a focus on the following key thematic areas: design and implementation support; knowledge management; innovation; policy dialogue; and partnership. 

IFAD’s Sub-regional Coordinator is a decentralized function and based at an independent office at the Secretariat of the Pacific Community in Suva, Fiji.





	
III. Functions / Key Results Expected


	
Summary of Key Functions:

· Design and Implementation Support
· Knowledge Management
· Innovation
· Policy Dialogue
· Partnerships


	
1. Design and Implementation Support
· In line with IFAD’s sub-regional strategy for the Pacific Islands, and as a member of the CPMT, assist in the further development of the sub-regional programme responding to demands of client member countries and partners and the needs of IFAD’s target communities in the Pacific;
· Regularly monitor programme performance, provide guidance and implementation support to IFAD assisted initiatives (loans and grants) in the Pacific Islands to enhance their relevance, effectiveness and efficiency in the achievement of their objectives. 
· Provide assistance to IFAD supported initiatives to facilitate compliance with IFAD’s policies, approaches and procedures (e.g. fiduciary responsibilities: ensuring timely submission of concept notes, AWPB, progress report, withdrawal applications, audit reports and financial statements).
· Where possible, participate in and contribute to design, supervision and implementation support missions and provide logistical and administrative support to these missions.
· Contribute to IFAD’s annual portfolio review and Performance Based Allocation System processes.
· Actively seek to identify local resources, institutions and individuals who may provide assistance and support to IFAD’s sub-regional programme.


	
2. Knowledge Management and Innovation
· Develop and support the implementation of a knowledge management strategy for the IFAD’s sub-regional programme in the Pacific Islands. This will include developing a limited number of specific knowledge products tailored to key targeted audiences. The KM strategy will also identify simple strategies and approaches for capturing of information on policy constraints faced by poor rural communities in the Pacific Islands. 
· Promote horizontal collaboration and facilitate the transfer of knowledge and sharing of experience among IFAD support initiatives and with key stakeholders and partners. 
· Participate in fora relevant to agriculture and rural development in line with IFAD’s regional strategy for the Pacific Islands.
· Coordinate with ENRAP for the provision of support to developing sub-regional knowledge networks
· Support the identification and development of innovative development approaches and the capturing of lessons learned and knowledge for purposes of upscaling, outscaling and replication

	    3.  Policy Dialogue and Partnership
· Enhance the outcomes of IFAD supported programmes and dialogue for pro-poor policy change through systematic and evidence-based knowledge management and learning. Identify simple strategies and approaches for capturing information on policy constraints faced by poor rural communities. 
· In line with the policy objectives detailed in IFAD’s Sub-regional Strategy effectively engage with governments and other partners to influence the development of pro-poor rural development policies in favour or poor rural women and men 
· Undertake a review and update of the PBAS narratives for active countries and participate in policy level discussions related with the CPM related to PBAS. 
· In consultation with the Country Programme Manager, establish and maintain relationships with IFAD’s clients and strategic partners in the Pacific Islands to leverage IFAD’s impact on rural poverty. This will include: 
· Liaise and provide a local focal point for IFAD member countries;
· Establish and maintain partnerships with IFAD’s strategic country partners such as civil society, community based organizations and NGOs, bilateral and multilateral organizations, farmers organizations, the private sector and community groups, 
· As appropriate, participate in local development partner and United Nations (e.g. UNCT) meetings;




	
IV. Impact of Results


	
The key results have an impact on the overall success of the IFAD’s sub-regional programme in the Pacific Islands. The position directly contributes to the achievement of the IFAD’s strategic objectives as defined in its sub-regional strategy for the Pacific Islands.





	
V. Competencies and Critical Success Factors


	
Corporate Competencies:

· Demonstrates integrity by modeling the UN’s values and ethical standards
· Promotes the vision, mission, and strategic goals of UNDP
· Displays cultural, gender, religion, race, nationality and age sensitivity and adaptability

Functional Competencies:

Knowledge Management and Learning
· Promotes knowledge management in UNDP and a learning environment in the office through leadership and personal example
· Actively works towards continuing personal learning and development in one or more Practice Areas, acts on learning plan and applies newly acquired skills 

Development and Operational Effectiveness
· Ability to lead strategic planning, results-based management and reporting
· Developer – open and take responsibility to learn and create a network of opportunities to learn, share and grow
· Ability to lead formulation, implementation, monitoring and evaluation of development Programmes and projects and mobilize resources
· Negotiator and Communicator –  outstanding communication skills, analytical aptitude and an appreciation of socio-economic issues 
· Ability to formulate and manage budgets, manage contributions and investments, manage transactions, conduct financial analysis and  reporting 
· Innovator – creative, explore new approaches and generate innovative solutions. 
· Ability to implement new systems and affect staff behavioral/ attitudinal change

Management and Leadership
· Builds strong relationships with clients, focuses on impact and result for the client and responds positively to feedback
· Team Builder -ability to work as part of a multicultural team
· Consistently approaches work with energy and a positive, constructive attitude
· Demonstrates good oral and written communication skills
Demonstrates openness to change and ability to manage complexities










	
VI. Recruitment Qualifications


	
Education:
	
Master’s Degree or equivalent preferably in Rural Development, Finance, Economics, Public Policy or related studies.  


	
Experience:
	
5 years of post Master’s relevant professional experience at the national or international level including experience with international organizations, rural development/financial institutions or government services, in the area of design, implementation, supervision and loan administration, fiduciary/financial management of rural development programmes. 

Extensive experience in pro-poor policy dialogue and programme-based development approaches. 

Broad country programme design experience with a bi/multi-lateral funding institution and in-depth knowledge of loan and grant preparation. 

Experience in the usage of computers and office software packages, experience in handling of web based management systems.

	
Language Requirements:
	
Fluency in the UN and national language of the duty station.




	
VII. Signatures-  Job  Description Certification


	Incumbent  (if applicable)

Name                                          Signature                                         Date

	Supervisor

Name                                          Signature                                         Date

	Chief Division/Section

Name                                          Signature                                        Date
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